- Candidate + Company = Love!?



What are candidates looking for in a future job?

Good pay/
compensation

60%

Good location

43%

Flexible hours

41%

‘indeed

@ jobs




@ jobs

What does “employer branding” mean to you?

A name & logo that | recognize _ 35.68%
A good feedback from current and/or former employees _ 71.03%
A good salary & benefits package _ 58.27%
A cool workspace _ 27.99%
Active presence in the press, online media & social media - 18.66%
Others B 4.42%

eJobs survey 2018




@ jobs

How important is the brand reputation of an employer when
you choose to apply for ajob?

Important 34.04%

Not important

2.29%

No answer 0%

eJobs survey 2018



@ jobs

Where do you search for information about the company?

Website/ Career Page _ 52.70%
Social Media (Facebook, etc) _ 33.06%
Informal (friends, people you know,etc) _ 50.57%
Others . 5.40%

eJobs survey 2018



@ jobs

How would you like to find more information about the employer?

Newsletters _ 32.24%
Facebook - 18.99%
Press (print & online) - 20.13%
Video (YouTube / Facebook) - 13.58%
Outdoor (Metro, flyers, billboards, etc) - 11.78%
Live meetings with the company _ 56.46%
Job boards O 46.81%
Others I 1.31%

eJobs survey 2018




@ jobs

Would you accept to work
for an employer that has a
bad reputation, but that —

can offer a 50% salary No ] 52.05%

increase?

Yes 47.95%

eJobs survey 2018



@ jobs

What are the top things that will stop you consider a future employer?

Lack of feedback after the interview _ 40.59%
Negative articles in the press _ 36.33%
Negative comments/feedback from former employees _ 68.74%
A long recruitment process _ 22 91%
Job description and requirements that are hard to understand _ 26.19%
A salary below market average e 65.95%
Others [ 2.13%

eJobs survey 2018




INSIDE-out

1. A good reputation is built from
inside, based on company culture
& values




HR driven, not PR driven @® jobs

2. Employer branding

-

PR Campaign




NO Bullshit

3. Communicate real values,
that a future employee will
really discover after joining
the company




Content is KING

4. Contentis very important to
attract candidates. Stay
independent from any social
network/third party




Power to the PEOPLE

5. Current employees & Former
employees are the best
brand ambassadors of your
company

\ :
.



THANK YQOU!



